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INTRODUCTION 
 
Yiyili Aboriginal Community School (YACS) steadfastly upholds the belief that every child deserves 
the fundamental rights of safety, protection and nurturing. Our philosophy is firmly rooted in the 
National Child Safe Organisational Principles (The National Principles), which asserts that a child-
safe organisation consciously builds a culture, strategizes and acts to promote the wellbeing of 
children and to prevent their harm. 
 
According to The National Principles, a child-safe organisation meticulously: 
• Establishes an environment where the safety and wellbeing of children are at the forefront of 

thoughts, values, and actions, 
• Emphasises on engaging with and valuing children authentically, 
• Constructs conditions that minimize the likelihood of harm to children, 
• Develops conditions that maximize the chances of identifying any harm, and 
• Responds proactively to any concerns, disclosures, allegations, or suspicions. 

 
In line with these principles, YACS is committed to nurturing a culture that supports the wellbeing 
of our students and actively works to prevent any harm to them. 

 

 



 

At YACS, we prioritise the physical, social, and psychological wellbeing of each child, ensuring their 
safety at school and extending our support beyond school boundaries. We firmly believe that child 
protection extends beyond the school premises and into the wider community and we invite 
community participation in formulating a child protection strategy that is universally effective. We 
commit ourselves to an annual review and continuous improvement of our policy and procedures, 
with child safety forming a standing agenda item in our weekly staff meetings. 
 
We take all forms of child abuse seriously, with YACS dutifully committed to fulfilling our legal and 
moral obligations to report any suspected abuse or harm to children under the Children and 
Community Services Act 2004 and the Children and Community Services Amendment (Reporting 
Sexual Abuse of Children) Act 2008. 
 
All verbal reports and documents related to allegations of child abuse are handled with utmost 
seriousness and confidentiality. We guarantee that appropriate measures will be taken to address 
any situation in compliance with relevant legislation. 
 
In instances where a teacher identifies and reports suspected child abuse, our policy requires that 
the principal be notified and consulted about the situation. 
 
We mandate a comprehensive face-to-face induction into the YACS Child Protection Policy and 
Procedures for all new staff, volunteers, and board members to ensure they fully understand their 
responsibilities in relation to preventing and addressing child abuse. 
 
OBJECTIVES 
 

• To ensure that YACS prevents the opportunities for all forms of abuse as well as setting out 
for all staff the appropriate responses should abuse occur or be suspected. 

• To ensure that all staff employed by YACS and any volunteers at the school are aware of the 
Child Protection Policy and Procedures. 

• To ensure that all staff and volunteers and adequately screened, trained and supervised 
when dealing with children. This includes the requirement of undertaking a “Working with 
Children Check” for all staff and volunteers. 

• To ensure the school curriculum includes comprehensive, culturally-appropriate and age-
appropriate protective behaviours and sexual abuse prevention education. This includes 
students being able to recognise and report abuse, understand power in relationships and 
developing self-protective strategies and skills. 

• To ensure that YACS engages in the prevention abuse as well as the management and 
responses to disclosures or suspicions of abuse. 

• To monitor and evaluate this policy on a regular basis. 
 
RELEVANT LEGISLATION OR AUTHORITY 
 
Children and Community Services Act 2004 
Children and Community Services Amendment (Reporting of Child Sexual Abuse) Act 2008 
Corruption and Crime Commission Act 2003 (WA) 
Criminal Code (Acts Amendment: Sexual Offences’ Act 1992) (WA) 



 

Criminal Code Act 1995 (Commonwealth) 
Disability Discrimination Act 1992 (Cth) 
Disability Discrimination Amendment (Education Standards) Bill 2004 (Cth) 
Equal Opportunity Act 1984 (WA) 
Restraining Orders Act 1997 (WA) 
Restraining Orders and Related Legislation Amendment (Family Violence) Act 2016) 
School Education Act 1999 (WA) 
School Education Regulations 2000 (WA) 
Sex Discrimination Act 1984 (Cth) 
State Records Act 2000 (WA) 
Teacher Registration Act 2012 (WA) 
Working With Children (Criminal Record Checking) Act 2004 (WA) 
Working with Children (Criminal Record Checking) Regulations 2005 (WA) 
 
 
 
STAFF REQUIREMENTS 
YACS is committed to securing Working with Children Checks for all adults who work with children 
at the school:  
 
All staff must abide by the school's Staff Code of Conduct.   
 
Teachers are required, through the Teachers Registration Board (TRB), to have a police clearance.  
The Working with Children (WWC) legislation requires them to have a WWC Check.   
 
Non-teaching staff are also required to have a WWC check if their usual duties involve contact 
with children (see details below).  School policy can be used to require these staff to have a police 
clearance. 
 
Volunteers who are not parents who have contact with children are also required to have a WWC 
Check.  
 
YACS also follows the following protocols:  
 
Mandatory Reporting: New teachers at YACS are required to undergo training as Mandatory 
Reporters. This happens at the AISWA-sponsored Professional Learning Conference in Broome 
each year at the beginning of Term 2. Attendance at this training is mandatory for all new teachers 
at YACS. If needed, teachers are will be directed to undertake online training, available at 
https://moodle.communities.wa.gov.au/file.php/1/PublicCourses/Mandatory_Reporter_Training/
story.html. AISWA Online also provides a course available called Child Abuse Reporting including 
Mandatory Reporting. 
 
Non-Mandatory Reporting:  At YACS, other groups of people such as Aboriginal Education 
Workers, administrative staff and school psychologists are not mandated reporters of child sexual 
abuse.  However, all people working with children at YACS, whether mandatory reporters or not, 
should continue to report reasonable beliefs about all forms of abuse.  These people who work 

https://moodle.communities.wa.gov.au/file.php/1/PublicCourses/Mandatory_Reporter_Training/story.html
https://moodle.communities.wa.gov.au/file.php/1/PublicCourses/Mandatory_Reporter_Training/story.html


 

with children also have a great knowledge of the children in their care and can be included in the 
consultative process with the teacher in the case of sexual abuse. 
 
 
DEFINTIONS AND INDICATORS OF CHILD ABUSE AND NEGLECT 
 
Staff at YACS must be aware of the typical signs of child abuse and neglect. Below is a brief 
overview; refer to the detailed sections for a complete understanding. 
 
Types of Child Abuse: 
1. Physical Abuse 
2. Sexual Abuse 
3. Emotional Abuse 
4. Psychological Abuse 
5. Family and Domestic Violence 
6. Neglect 

 
Each category has specific signs, though a single sign might not suggest abuse. Signs must be 
viewed in the child's context and considering the child's age, medical and developmental history, 
and capabilities. Always take signs seriously and offer assistance when required. 
 
Child Abuse is the harmful treatment of anyone under 18 years, due to action or inaction by a 
person responsible for the child's care. The harm can include delayed physical and/or intellectual 
development. It can occur within or outside the immediate family. 
 
Physical abuse involves deliberate harm or serious risk of physical harm to a child. This includes 
but is not limited to actions like punching, kicking, shaking, or excessive physical discipline, and 
giving a child harmful substance (including alcohol). 
 
Sexual abuse refers to exposing children to sexual activity inappropriate for their age or 
developmental level. This includes direct involvement in sexual acts or witnessing sexual activity. 
 
Emotional abuse is a long-term treatment that damages a child’s emotional expression. This may 
include verbal abuse, rejection, bullying, threats, or physical and social isolation. 
 
Psychological abuse harms a child’s self-esteem, moral development, and intelligence over time. 
This might be caused by belittling, threats, or making a child feel worthless. 
 
Family and Domestic Violence involves witnessing or experiencing violence between family 
members, which can significantly affect the child's emotional health and development. 
 
Neglect is failing to provide adequate care or supervision to the child, leading to injuries or 
developmental damage. This includes lack of food, shelter, affection, supervision, or medical 
treatment. 
 
A more comprehensive list of signs and symptoms for each category can be found in Appendix A, in 
the Department of Communities document “Recognising Child Abuse”. 



 

 
Remember, the abuse may not only occur in the child's family but could also present as bullying 
behaviour from another student. These instances should be treated seriously and may be 
addressed through other school policies. The child demonstrating such behaviour may also require 
assistance. 
 
For students aged 18 and over, while they are legally considered adults and outside the DoC's child 
protection mandate, schools still owe them a duty of care and must ensure their safety and 
wellbeing. 
 
This guide is meant to provide quick access to the basics. For a comprehensive understanding, 
please refer to the detailed sections and participate in our regular training sessions. Reach out to 
the leadership team if you need help or have any concerns. 
  
UNDERSTANDING THE REALITIES OF CHILD ABUSE 
 
As educators, it's crucial that we're aware of the broader context surrounding child abuse. This 
understanding allows us to remain vigilant and sensitive to the unique challenges our students 
might face. 
 
Prevalence and Types of Child Abuse in Australia 
 
During 2020-21, a substantial number of children in Australia were subjects of substantiated abuse 
and neglect notifications. Out of 192,100 investigations, 72,900 notifications were substantiated, 
affecting 49,700 children. The most common primary type of substantiated abuse was emotional 
abuse (55%), followed by neglect (21%), physical abuse (14%), and sexual abuse (10%). 
 
This data underscores the importance of our vigilance in detecting and responding to different 
forms of abuse. 
 
The Unique Challenges of Remote Communities and Indigenous Children 
 
Children from geographically remote areas, like ours, face unique challenges. They were more than 
three times as likely as children from major cities to be the subjects of substantiated abuse 
notifications. This underscores the crucial role we play in maintaining child safety. 
 
Furthermore, Indigenous children face a disproportionately high rate of substantiated abuse, with 
14,600 instances (or 43 per 1,000 children). The reasons for this over-representation are complex 
and multifaceted, involving the legacy of past policies, socioeconomic factors, and cultural 
differences in child-rearing practices. 
 
Long-term Impacts of Childhood Abuse 
 
Abuse during childhood has lasting repercussions, affecting adults' lives in profound ways. 
Approximately 2.5 million Australian adults (13%) have experienced abuse during childhood. This 
has correlated with lower levels of educational attainment, income and life satisfaction, and higher 
levels of financial stress, poor health, and a greater likelihood of experiencing violence as an adult. 



 

 
Knowing this, it's clear that our roles extend beyond imparting academic knowledge. We are 
instrumental in safeguarding the well-being of our students and have a responsibility to detect, 
prevent, and respond to child abuse effectively.   
In the following section, we aim to correct some of the commonly held misconceptions about 
various forms of child abuse, replacing them with the facts. 
 
1. Myth: Sexual abuse is most often perpetrated by strangers.  

Fact: Most sexual abuse cases are committed by someone the child is acquainted with, 
such as relatives, family friends, or authority figures. 

2. Myth: Physical discipline is not considered child abuse.  

Fact: While discipline is sometimes necessary for children's development, physical 
discipline that causes harm or injury transforms into physical abuse. There are numerous 
ways to discipline children without using force. 

3. Myth: Children often fabricate stories about abuse.  

Fact: Children rarely lie about abuse. Any changes in their accounts are typically due to 
coercion, threats, fear of separation from family, or the stress of recounting traumatic 
experiences. 

4. Myth: Emotional abuse is less harmful than physical or sexual abuse.  

Fact: Emotional abuse can be as detrimental as physical or sexual abuse. Persistent 
emotional maltreatment, such as belittling, threats, and constant criticism, can significantly 
affect a child's mental and emotional development. 

5. Myth: Only young children are victims of abuse.  

Fact: Child abuse can occur at any age, from infancy to adolescence. Even teenagers, 
despite their increased physical capabilities, can find it difficult to resist an abusive adult, 
especially if that adult is a trusted figure. Child abuse is an exploitation of power and trust, 
and it inflicts harm on individuals of all ages. 

6. Myth: Neglect is not a form of child abuse.  

Fact: Neglect is indeed a form of child abuse. It involves the consistent failure to provide a 
child with necessary basic needs such as food, shelter, medical care, and emotional 
support. It can have long-term damaging effects on a child's wellbeing. 

7. Myth: Those who were sexually abused as children will invariably become abusers themselves.  

Fact: While some individuals who were abused as children may perpetrate abuse, many do 
not. Many factors, including intervention and therapy, can break this cycle. 

8. Myth: Child abuse predominantly occurs in lower socio-economic families.  



 

Fact: Child abuse is not exclusive to any specific socio-economic class, culture, or religion. 
Individuals who harm children can come from any background or occupation. 

9. Myth: Children are not affected by domestic violence if they don't witness it directly. 

Fact: Children do not need to directly witness domestic violence to be affected by it. Even 
the impact of violence on a caregiver can be deeply distressing to a child. 

10 Myth: If child abuse is reported, the child will immediately be removed from their family.  

Fact: Reporting child abuse does not always lead to the child being removed from their 
family. Often, the aim is to provide support and resources to help parents better care for 
their children and ensure their safety. 

 
RESPONDING TO CHILDREN OR YOUNG PEOPLE DISCLOSING ABUSE 
 
A child or young person may disclose abuse indirectly or by accident. They may also tell adults 
about their experience of abuse by making vague comments or through their behaviour.  
 

• Full Disclosure:  child or young person states verbally what has happened to them in detail 
– this may include details of the person alleged responsible and a history of abuse.  In this 
instance just let the child get to the end of their disclosure without interrupting (unless 
others can hear them, in which case follow the protective interrupting guidelines below). 
Afterwards, please write down the conversation in as much detail as possible. 

 
• Direct Disclosure:  The child or young person verbally communicates their experience of 

being abused, very briefly and to the point, establishes perhaps  ‘what happened’ and ‘by 
who’ without many other details.  There is no need to question further if abuse has been 
disclosed.  Afterwards, please write down the conversation in as much detail as possible 
 

• Partial Disclosure:  child or young person gives a hint that they have been abused. Child 
may begin disclosure and stop part way through. If you are unsure if the child is attempting 
to disclose abuse, it would be appropriate to follow up conversation by saying “Tell me 
more about that.”  Afterwards please write down the conversation in as much detail as 
possible. 
 

• Indirect Disclosure:  The child may use drawing, behaviour, play or other means that lets 
you know about their experiences.  Please record the child’s behaviour/drawing and, if 
appropriate, you can ask the child “Tell me about your drawing”? Afterwards, please write 
down the conversation in as much detail as possible.  
 

• Slow Disclosure:  The child may make small disclosures over a longer period of time, only 
providing snippets of information initially – this may be dependent on their developmental 
age/stage as well as their proximity to the person alleged responsible.  Afterwards, please 
write down the conversations in as much detail as possible. 

 



 

Disclosure is a process and it is important to let the child talk in their own way and in their own 
time, prompting the child when necessary with “Tell me more about that”.  You may have to 
accept that the child may only tell you a bit of the story. 
 
The person receiving the disclosure should write down all conversations verbatim, if possible, as 
well as some details about what prompted the conversation or disclosure. This record will form 
part of your ‘reasonable grounds’ for submitting a report and will be useful to CPFS staff when 
making their assessment. 
 

• Stay calm, listen attentively, avoid blame, reassure the child that they have done the right 
thing in telling and believe the child as they will be taking cues from your reactions as to 
whether or not they continue to disclose. 

 
• Once you have enough information or reasonable grounds to form a belief, you may allow 

the child to continue talking but it is not necessary to elicit any further information.  
 

• If you are a mandatory reporter and you form a belief that the child has been or is being 
sexually abused, you must submit a Mandatory Report.  

 
• If you are a mandatory reporter and you have not formed a belief that a child has been or 

is being sexually abused but are sufficiently concerned, it is recommended that you consult 
with the YACS Principal as per advice in Section 4 of this policy; Required Action for 
Notification of Child Sexual Abuse (Mandatory Report). 

 
• If you are a mandatory reporter and you are sufficiently concerned about any child abuse 

and neglect which is not a mandatory report, it is recommended you follow the steps 
outlined in section 5, Required Action for Notification of Child Abuse and Neglect (Non-
Mandatory Report)  
 

Protective Interrupting 

• Protective interrupting is a strategy to maintain the child’s privacy and confidentiality. It 
also protects those around the child from the vicarious trauma of receiving disclosures. 

• You may feel anxious or uncomfortable at this point but it is important that you maintain a 
calm appearance whilst you support and comfort the child. 

• It is essential that the child is given an immediate opportunity to continue to disclose in a 
safe and confidential manner once directed away from other students / people. 

• Protective interrupting is not a strategy to stop a child from disclosing because we may be 
fearful or uncomfortable about what we may be about to hear. 

Recommended Actions After Protective Interrupting 

• Tell the child that what they’ve said is really important and that you want to talk to them 
where no one else can hear. 

• Guide the child into a place where other students / people are not around  
• Be supportive and gently indicate that the child can talk in this private situation. 
• Let the child take their time and use their own words. 



 

• Listen attentively and ensure the child knows you believe them. 
• Reassure the child that they have done the right thing by telling; that it was not their fault 

and that they are not in any trouble. 
• If you are concerned about the child, tell the child that because they are being harmed or 

are likely to be harmed that you will need to make sure they are safe and gain some help 
for them. Do not tell the child you will keep it secret or make any other promises. 

• Make arrangements to have the child looked after in a supportive and confidential way 
following the conversation or disclosure e.g. in the care of nurse or a trusted staff member. 

• As soon as possible afterwards, write down what the child said, if possible using the child’s 
words.  This record will form part of your ‘reasonable grounds’ for submitting a report and 
will be useful to CPFS staff when making their assessment. 

• If the child is in imminent danger e.g. returning home at the end of the school day to the 
person alleged responsible for the abuse, take appropriate action to ensure the child is 
protected. This may involve a verbal report to CPFS and consultation with the YACS 
principal as a priority. 

If no clear disclosure of abuse is made but the child’s behaviour is concerning it is recommended 
that the following information is recorded confidentially: 

• Behaviour that is causing concern; 
• When the behaviour is occurring; 
• Any identified triggers to the behaviour; 
• All noticeable changes to the child/young person. 

 
These records will be useful to CPFS staff when making their assessment. 
 
Leading Questions 
 
Leading questions suggest a correct/expected answer or contain the information the listener 
thinks the person disclosing means. For example if a child said “Papa touched me” then “Did Papa 
touch your private parts” would be a leading question.  Instead the best way to follow up a child’s 
vague or ambiguous statement is by simply saying “Tell me more about that”.  If it is still not clear 
if the touch would denote criminality has occurred, it would be okay to say “where did the person 
touch you?” If possible, keep a record of verbatim questions as this will assist CPFS staff in their 
assessment. 
 
Avoid leading questions as they are likely to contaminate evidence. 
 
Once you have enough information or reasonable grounds to form a belief you may allow the child 
to continue talking but it is not necessary to find elicit any further information. If you have only 
received enough information from the child to be sufficiently concerned it is recommended you 
contact the Mandatory Reporting Service to discuss these concerns. 
 
Contamination of Evidence 
 
The child will be requested to recount their memories of the situation in full detail when they are 
interviewed following their disclosure.  The more the child is questioned about their disclosure the 
greater chance for the child to provide inconsistencies each time they provide information.  Each 



 

statement the child makes is subject to disclosure requirements for criminal proceedings therefore 
the existence of differing accounts allows the defence a greater opportunity to discredit the child 
in court.  This is why it is important that you do not question the child any further once you 
suspect or have formed a belief that they have been sexually abused.  The finer details will be 
established in the interview by trained and qualified staff. 
 
Further information and advice about responding to disclosure of sexual abuse is outlined in 
Appendix B. 
 
MANDATORY REPORTING 
 
It is a legal requirement in Western Australia for doctors, nurses, midwives, teachers, police 
officers and boarding supervisors to report all reasonable beliefs of child sexual abuse to CPFS. On 
1 January 2009, the legislation that governs mandatory reporting of child sexual abuse became 
part of the Children and Community Services Act 2004. Recent changes in legislation have 
broadened the category of mandatory reporters; this policy will be updated should any of these 
additions as required.  
 
The following process details the process that mandatory reporters (ie. YACS Teachers) must 
follow if they form a belief, based on reasonable grounds, that child sexual abuse has occurred or 
is occurring.  
 
When does a mandatory reporter make a report? 
 
Mandatory reporters must report a belief, based on reasonable grounds in the course of their 
work, paid or unpaid, that child sexual abuse has occurred or is occurring.  ‘Believes on reasonable 
grounds’ means that a reasonable person, doing the same work, would have formed the same 
belief on those grounds. Grounds for forming a belief are matters of which you have become 
aware, and any opinions in relation to those matters. 
 
A mandatory reporter does not have to be able to prove that harm has occurred. Professional 
judgement and objective observation help to identify warning signs or possible indicators of child 
sexual abuse and contribute to a reporter forming a belief on reasonable grounds. Knowledge of 
child development and consultation with colleagues or other professionals can also contribute to 
reasonable grounds.  
 
Reasonable grounds may include:  

• your own observations of a child’s behaviour 
• your own observations of the behaviour of an adult interacting with the child 
• when a child tells you they, or another child, has been harmed 
• when you hear about it from someone who is in a position to provide reliable information, 

perhaps a relative or friend, neighbour or sibling of a child who is at risk.    
 
Mandatory reporters must specify the grounds on which they formed the belief that a child has 
been, or is being, sexually abused.  If you are a mandatory reporter and you have not formed a 
belief that a child has been or is being sexually abused but are sufficiently concerned, it is 
recommended that you consult with your internal support areas, such as Child Protection 



 

Consultants within your organisation. Alternatively, you can contact Communities’ Central Intake 
Team on 1800 273 889.   
 
How does a mandatory reporter make a report? 
 
If you believe a child is in immediate danger or in a life-threatening situation, call WA Police Force 
on 000.  
 
Once a mandatory reporter forms a belief, on reasonable grounds, that a child has been or is being 
sexually abused, they must make a report to Communities Mandatory Reporting Service. The 
service can be contacted 24 hours a day, 7 days a week by phone on 1800 708 704 to discuss the 
report or provide advice to the reporter.  
 
The preferred reporting method is online via the MR Web Portal. When making a mandatory 
report via the MR Web Portal, the user will be guided through the system to assist with providing 
the required information to the Mandatory Reporting Service.   
 
A blank mandatory reporting form can be requested from the Mandatory Reporting Service to be 
sent via fax or email if you cannot access the MR Web Portal. Completed forms can be emailed to 
mrs@communities.wa.gov.au or faxed to (08) 6414 7316.  
 
An oral report can be made if you believe that the child is at immediate risk, but this must be 
followed by a written report as soon as practicable (preferably within 24 hours) after the oral 
report is made in accordance with section 124C (1) Children and Community Services Act 2004. 
Failure to submit the written report is an offence with a $3,000 fine.   
 
A report is to contain: 

a) the name and contact details of the reporter;  
b) the name of the child or, if the child’s name cannot be obtained after reasonable inquiries, 

a description of the child;  
c) if, or to the extent, known to the reporter — 

i. the child’s date of birth;   
ii. information about where the child lives;   

iii. the names of the child’s parents or other appropriate persons as defined in section 
41(1);  

d) the grounds for the reporter’s belief that the child has been the subject of sexual abuse or 
is the subject of ongoing sexual abuse;   

e) if, or to the extent, known to the reporter —  
i. the name of any person alleged to be responsible for the sexual abuse;  

ii. the person’s contact details;   
iii. the person’s relationship to the child;  

f) any other information that is prescribed. 
 
 
After receiving a mandatory report, the Mandatory Reporting Service must send a copy of the 
report to the Western Australia Police. The Mandatory Reporting Service then conducts an initial 
assessment to decide on the next steps in relation to the child, including determining if any 

https://wa.gov.au/mandatoryreporting


 

immediate action is required to protect the child’s safety. This may include referring the matter to 
a child protection district office for further investigation. You may be contacted by WA Police 
and/or the Department of Communities for further information after submitting a mandatory 
report. 
 
 
Confidentiality and Legal Protection 
 
Section 124F of the Children and Community Services Act 2004 has strict provisions relating to the 
confidentiality of the identity of a mandatory reporter. Anyone who becomes aware of the 
identity of a mandatory reporter must not disclose identifying information to another person 
unless an exception under that section applies. The maximum penalty is a fine of $24 000 and 
imprisonment for 2 years. 
 
Section 129(2) of the Children and Community Services Act 2004 provides protection for 
mandatory reporters from liability.  This section provides that mandatory reporters who make a 
report under section 124B(1) in good faith:  

• Do not incur any civil or criminal liability; and 
• Are not to be taken as having breached any duty of confidentiality; and 
• Are taken to have not breached any professional conduct principles 

 
 

 



 

The flowchart above only shows what the teacher must do once they have formed a belief.  It does 
not include any consultation process with other school staff.  As stated previously it is YACS Policy 
that the Principal be informed and consulted when child abuse is suspected. This consultation 
process may occur prior to the teacher forming a belief. 
 
Further information regarding mandatory reporting is available at the Department of 
Communities. 
 
 
NON MANDATORY REPORTING 
 
Physical, emotional or psychological abuse, or neglect: 
 
The teacher’s observations or the child’s disclosure should be discussed, in the first instance, with 
the Principal. 
 
It is not the role of the teacher to investigate child abuse or neglect matters.  They must report 
concerns to the Principal. 
 
The teacher and Principal may wish to consult with the school psychologist or a member of the 
AISWA Schools Psychology Service or the school nurse. 
Note: It is vital to remember that confidentiality is paramount and that disclosure of this 
information should only be discussed with those in the school who are required to know. 
 
Concerns regarding physical, emotional or psychological abuse, or neglect (i.e: non-mandatory 

reports) can be referred to CPFS District Office. A Child Protection Concern Referral Form 
can be submitted online at https://forms.digital.wa.gov.au/223101831590850. YACS is 
within the East Kimberley District so concerns can also be reported to CPFS Kununurra, 
phone number: 08 9168 0333. Alternatively YACS staff can submit a Child Protection 
Concern Referral Form via email to CPFrontdesk_CS-EKIM-
East_Kimberley_District@cpfs.wa.gov.au  

 
If, following a report, a family approaches the school to receive support for their child, it is 
recommended that any interview be conducted with a minimum of 2 school members present (eg. 
The Principal and one other) to provide support. 
 
Note: It is important to remember that the focus of the meeting should be the welfare of the child. 

The Principal will arrange ongoing support for the teacher, the student and anyone else affected.  
The need for ongoing support is often necessary as the teacher will continue in their role with the 
student and CPFS’s role may continue for an extended period of time. 
 
This process can be summarized in the following flow chart : 

 
SUGGESTED NOTIFICATION STEPS 

for physical, emotional, psychological abuse and neglect 
 

https://www.wa.gov.au/government/document-collections/mandatory-reporting-of-child-sexual-abuse-wa-resources
https://www.wa.gov.au/government/document-collections/mandatory-reporting-of-child-sexual-abuse-wa-resources
https://forms.digital.wa.gov.au/223101831590850
mailto:CPFrontdesk_CS-EKIM-East_Kimberley_District@cpfs.wa.gov.au
mailto:CPFrontdesk_CS-EKIM-East_Kimberley_District@cpfs.wa.gov.au


 

  
 

NB:  To avoid interfering with any investigative process initiated by CPFS or the Police, the 
Principal or teacher must seek advice from CPFS or Police prior to informing the parent/carer of 
a concern of abuse or neglect. 

YACS Staff must be aware of the above requirement. 

 

YACS Staff must also be aware of the fact that they are not to acquiesce to a student’s demands 
that parents, police or other agencies not be informed when the welfare or safety of the student 
or other students may be threatened. 

 

THE REPORTABLE CONDUCT SCHEME 
As part of our commitment to child safety, we adhere to the Reportable Conduct Scheme, which 
was implemented in Western Australia on 1 January 2023 following the recommendations of the 
Royal Commission into Institutional Responses to Child Sexual Abuse. 

Scope of the Scheme 

The Scheme covers: 

• Sexual offences 

• Sexual misconduct 

• Physical assault 



 

• Other prescribed offences 

After one year of the Scheme's operation, its scope will extend to include: 

• Significant neglect of a child 

• Any behaviour that causes significant emotional or psychological harm to a child 

 

Reporting Obligations 

All staff members are required to report any information that leads them to form a reasonable 
belief that another staff member has engaged in reportable conduct. This applies whether the 
conduct took place in the course of the employee’s employment or outside of work. This report 
should be made to the Principal. If the conduct concerns the Principal, the report should be made 
directly to the Chair of the Board. 

Reportable Convictions 

A reportable conviction is a conviction for an offence of a sexual nature committed against, with, 
or in the presence of a child, or other prescribed offences. 

Historical Conduct 

The scheme also covers historical conduct of a current employee that occurred in the past. 
However, it does not extend to historical conduct of former employees. 

Protections for Reporters 

Staff members who report under the Scheme are protected under the Parliamentary 
Commissioner Act 1971, including protection from liability for providing information, protection 
from victimisation, and a prohibition on publishing information that identifies or is likely to 
identify the person who has made a report under the Scheme. 

All staff members have a duty of care to report any incidents of child abuse or neglect to enable 
the head of the organization to report it to the Ombudsman. Together, we can ensure a safe 
environment for the children under our care. 

Reportable Conduct Reporting Procedure 
 

 
Outcome

Invesigation

Report to Ombudsman if Reportable

Principal Reviews Allegation

Staff Member Reports to Principal

Staff Member Observes or Learns of Reportable Conduct



 

PROTECTIVE BEHAVIOURS AND ABUSE PREVENTION 
YACS is committed to curriculum in the school covering comprehensive, realistic and age 
appropriate personal safety, which enables students to recognize and report abuse, understand 
power in relationships, and develop protective strategies, including seeking help. 
 
YACS is proactive in sourcing curriculum that assists with child protection. Three important 
programs of note that YACS implements are: 
 
Safe4Kids: http://www.safe4kids.com.au/ 
 
Safe4Kids is a Western Australian organization which specializes in child protection education. The 
distinctive programs delivered are specifically designed as a preventative measure to combat child 
abuse by providing children with clear messages regarding inappropriate behaviour. This allows 
them to identify unsafe situations and seek help immediately – and persist in seeking help until 
they feel safe again. This educational approach emphasizes that should anyone suffer unwanted 
touching, it isn’t the recipient’s fault, and that they have the right to have this situation dealt with. 
In many circumstances protective behaviours is introduced to children after a critical incident has 
occurred, and whilst these important life skills are valuable for all children at all times, the 
strength of protective behaviours lies in empowering the children themselves to be proactive 
about their own safety before a crisis develops. 
 
Aussie Optimism: http://www.aussieoptimism.org.au 
Aussie Optimism includes six separate programs that can be used with children and 
adolescents of different ages from Kindy through to year 8. Please look at our programs 
section to find out more about each one. 
Aussie Optimism is based on research in psychology (e.g., Seligman, Kendall and Ellis) 
and uses this information to help develop social and emotional skills, competencies and 
resilience. Our own extensive research indicates that Aussie Optimism may: 

• reduce mental health difficulties 
• increase recovery from depressive disorders (anxiety and depression) 
• reduce the incidence of suicidal ideation and behaviour 
• increase the recovery from suicidal ideation and behaviour 
• increase pro-social behaviour 
• reduce the likelihood of drinking and smoking at later stages 
• reduce hyperactivity 

 
PATHS CURRICULUM: https://www.kidsmatter.edu.au/primary/programs/paths-curriculum 
 
PATHS is a program that targets the development of social and emotional competence in order to 
build children’s protective factors and decrease the risk of behavioural and social problems. It is 
designed to promote social and emotional competence, prevent violence, aggression and other 
behavioural problems, improve critical thinking skills and enhance the classroom climate. 
 
PATHS covers five conceptual domains: 
 

http://www.safe4kids.com.au/
https://www.kidsmatter.edu.au/primary/programs/paths-curriculum


 

Self-Control 
Emotional Understanding 
Positive Self-Esteem 
Relationships 
Interpersonal Problem-Solving Skills 
 
It is YACS policy that all students in the school are involved in the above programs, and that 
teachers must also participate. 
 
STAFF WELLBEING AND SELF-CARE 
 
YACS acknowledges that responding to and reporting child abuse and neglect can impact upon the 
wellbeing of staff. Any concerns about the effects of reporting abuse or neglect should be 
discussed with the YACS Principal in the first instance. All YACS staff are also encouraged to seek 
the support of trusted colleagues and personal networks as part of their own self-care routines.  
 
Should YACS staff require additional support to manage their response to child protection issues 
the following professional support services are available: 

• School Psychology Service (cross-sector): current contact details available via YACS 
Principal or Kimberley Education Regional Office on 9192 0800 

• AISWA Schools Psychology Service: asps@ais.wa.edu.au  
• LifeLine 13 11 14 
• Rural Link: 1800 552 002 
• Boab Health (Broome): 9192 7888 
• Boab Health (Kununurra): 9168 2560 
• Department of Health - Kimberley Mental Health Service (Broome): 9194 2640 
• Department of Health - Kimberley Mental Health Service (Kununurra): 9166 4350 

 
 
 
POLICY REVIEW 
 
This Child Protection Policy is monitored and evaluated on a regular basis and the School 
Community is kept informed of its content and the procedures recommended in the event that 
abuse is suspected or has occurred. 
 
 

mailto:asps@ais.wa.edu.au


 

APPENDIX A – Recognising Child Abuse 



 

 



 



 



 



 

 



 



 



 

 



 

APPENDIX B – Responding to Disclosures 



 



 



 



 



 



 

APPENDIX C 
 

1. Reporting Process For All Staff 
  

 
Reportable Conduct 

Reporting Procedure 

 
 

 

 

 

 

 

 

Outcome

Invesigation

Report to Ombudsman if Reportable

Principal Reviews Allegation

Staff Member Reports to Principal

Staff Member Observes or Learns of Reportable Conduct



 

  

 

Staff Reporting Sexual Abuse  Reporting Physical, Psychological, 
Emotional abuse or neglect 

Reporting allegation of abuse 
perpetrated by staff (non sexual) 

Reporting allegation of sexual 
abuse perpetrated by staff  

Teaching 
Staff 
(Mandatory 
reporters) 
 

Mandatory Reporting Requirements 
Step 1 Suspicion of sexual abuse 

1. Document observations, information 
and/or disclosures on School Recording 
Form and provide to principal for storage. 

2. May consult prior to reporting. 
Step 2 When a belief is formed on reasonable 
grounds: 

1. Report online 
https://wa.gov.au/mandatoryreporting 
OR 

2. Make verbal report to Mandatory 
Reporting Service (MRS). Ph: 1800 708 704 
Note receipt number as proof of reporting 
AND 

3. Verbal report must be followed by written 
report to MRS as soon as practicable  OR 

4. Provide principal with the written report to 
send to MRS  OR 

5. Make written report directly to MRS by 
faxing or posting Form in Appendix C (Fax: 
1800 610 614) 

6. Inform principal that a report has been 
made and provide receipt number. 

Step 1 Suspicion of abuse 
7. Document observations, 

information, disclosures on 
School Recording Form 
and provide to principal 
for storage. 

Step 2 When a belief is formed on 
reasonable grounds: 

a. May consult prior to 
reporting. 

b. Report to 
principal/manager. 

 

Step 1 Suspicion of abuse 
c. Document observations, 

information, disclosures 
on School Recording 
Form and provide to 
principal for storage. 

Step 2 When a belief is formed on 
reasonable grounds: 

d. May consult with 
Standards and Integrity 
Directorate prior to 
reporting.                  

  T: 9264 4740           
  1800 791 197 (24 hours)                           

e. Report to 
principal/manager or 
Standards and Integrity. 

f. If allegation concerns 
principal, report to 
Director Schools. 

g. Complete School 
Reporting Form for 
Abuse. 

Step 1 Suspicion of sexual 
abuse  

h. Document 
observations, 
information, disclosures 
on School Recording 
Form and provide to 
principal for storage. 

Step 2 When a belief is formed 
on reasonable grounds: 

i. May consult with 
Mandatory Reporting 
Service or Standards 
and Integrity prior to 
reporting. 

j. Report to Mandatory 
Reporting Service. 

k. Report to 
principal/manager or 
Standards and Integrity. 

l. If allegation concerns 
principal, report to 
Director Schools. 

 

https://wa.gov.au/mandatoryreporting


 

Non-
Teaching 
Staff 
(Non 
Mandatory 
reporters) 

a. Document observations, information, 
disclosures on School Recording Form and 
provide to principal for storage. 

b. May consult before reporting to your 
principal/manager. 

c. Principal/manager to follow mandatory 
reporting procedure. 

d. Document observations, 
information, disclosures 
on School Recording Form 
and provide to principal 
for storage. 

e. May consult prior to 
reporting. 

a. Report to 
principal/manager 

b. Principal or reporter 
completes School 
Reporting Form for Child 
Abuse. 

c. Document observations, 
information, disclosures 
on School Recording 
Form and provide to 
principal for storage 

m. May consult with SID 
prior to reporting. 

n. Report to 
principal/manager or SID. 

If allegation concerns principal, 
report to Director Schools. 
Principal or reporter completes 
School Reporting form for Child 
Abuse. 

o. Document 
observations, 
information, disclosures 
on School Recording 
Form and provide to 
principal for storage. 

p. Report to 
principal/manager or SID. 

q. If allegation concerns 
principal, report to 
Director Schools. 

May consult with SID prior to 
reporting.                                      

 
Principal 8. Mandatory Reporting Requirements 

9. If requested, support mandatory reporters 
to make a verbal report directly to MRS. 
Do not make verbal report on reporter’s 
behalf. 

10. Ph: 1800 708 704 
11. Forward written reports as soon as 

practicable after receiving the report to 
MRS Fax: 1800 610 614 

12. If allegation involves student to student 
sexual contact, seek advice from MRS or 
WA Police before informing the family. 

13. Lodge Online Incident Report and quote 
MRS receipt number. Print and store 
securely. 

14. Forward all reports of 
physical, psychological or 
emotional abuse to DCP. 

15. Report physical abuse to 
DCP and WA Police as this 
may be a criminal matter. 

16. Seek advice from DCP or 
Police before informing 
the family. 

17. Lodge Online Incident 
Report.  Print and store 
copy securely. 

18. Report psychological or 
emotional abuse to 
Standards and Integrity 
Directorate. 

19. Report physical abuse to: 
a. WA Police; 
b. SID; 
c. Director Schools; 

and 
d. DCP. 

20. Lodge Online Incident 
Report. Print and store 
copy securely. 

21. Report to: 
a. WA Police; 
b. SID; 
c. Director 

Schools; and 
d. MRS 

22. Lodge Online Incident 
Report and quote MRS 
receipt number.  Print 
and store copy 
securely. 
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